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b;%C'a ; tes .
a a i :r ,CORN ::.:- .• arely a a r as: s whc : 1' - r c; : .

Guard m n be -i asks: " :, sh
, .̀ : :r :r. ., .you ve ne a b ief u y

.
f r. : c si r :

.i
.ic r, r c ::l

.aws assed b t e 1 9 e u ; ss,r- . :P , Y g , Fi-'.: . >;
Sia e Legisla .

?" So her we gc :
By: Col ic acl H

.
Tice T lre Pr o s ti tu t io n s ta tu t .° w a s •

}. r ,i°t
i ;b y t• . r •,j u s t tw o w o rd s so . - o i ' . ' ' ' "` : ' :i ' '_

t(
: • A V J . •/ I

a agreemen fox sex for tnoney •r r•:: t. .
By the time this is read the Headqrrar ter PA The N Fault I s r .ec la °s l •c : <ir ;' bit in l at a j ud e r ay t o <:w c ' : ' :;' r •̀ :.tr-,imited Unit Effectiveness Inspection (LUEI) of th

4th Con posite Group will be drawing to a clcse.
muni s rviee inste d o: hc p: vic ; d cr; .:' '

'hroughou the past week, as we fine-tuned things begin-
ne for firs time o fenders : u d Lu ; c t , , . - a

in with clean-u da on Mond to the formal st rt cf no-fault policy• Th s is re ons : thc- i s. r .>g Y Y person who ca not : ffard n -fau' : ::.i t - ;` . : :ne inspectiou on Thursday; through its conelus;on today, -l ave b en truly impressed with the energy and excite-
able to pay sr ch a high finc:. (By th ay, o ot r a .eth r is ke as m ny do, that if o r bt a is cover .ng ;votaent I ve seen in the unit. , r r • . _car insurance, ot e oka . e b r. : . e . n. .We ve worked hard and long to demonstrate to the , •.Bea cats" that the "EX ELLENT" reputation enje,ycd by covers loss and cat ag to he car . 't i.; I

e HIANG and the Composite Group is well dcse d.
no-faialt insux nce). lsc, the n , l: : c . ,; ; . f ;e

m confident the scores we receive wili refl er.t mv feel-
for an operator o borrowe ,ehic e i •'. rc o a :

, l eliev s the ,lehic e s ir sured..gs. While I know there will be some ' d ngs , I an not
ware of any not readily correc able. I know tt ere has

A new addition o t e DU11rLw i t , a jr lge n
t
y

een tremendous improvement in many reas as a result re u re installation of n igr itior erioc! stcm t e
car of a convicted person.

Such a sy te:n nr ear. carf our correcting defi ciencies found in the 198$ inspec- from being sta ed if the driver ' s dee lurrg a :e >, reson, and I know that after we fix whatever is found this more han a Q.10. Sounds expensive o e.r, we' ll be all the better for it. Steroid possession nd use is n •v r C :° or y,The inspection outbriefi ng is schedu ed for 1: p n
n Friday, January 18 at the Memorial Theater in Area 1.

i.e., punishable by up to five years z; i# ?O, J
'he full-time force will be in attendance. I hope that vrork

fine.
e les will permit nlany of the drill-status crce ; As ault on a police officcr . : r.

i : : .c: -I : c
ttend as well, be ause without vou, there would be ne ihi y-day jail terrn .
S th Composite G up.

Finally, December 8t is now l , t• " : •.
Our goal for the C'omposite Group was an ove.ra

ll in re ogni ion of the day that rince c :: i a .u a
EXCELLEN'I'" . I' ll go on record as saying I believ

( tter know as Buddha) att ined e : ':> nr cnt •
e get it. Mahalo ! aw kening to t e true nature of ex.iste c ; U f ;. ; ,iyi is not a State holiday.HAPP NE i B:
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CARSWALL ROSS

Direct I e o t
Some Air Resen e and Air National C+ard ember

are st l being deployed for Desert Shield without eingPrevent on of
enrolled in direct ep sit of pay. s a result, members

nd their famili es hav experienced probiems with receil
of paychecks. n order to ensure that reserve d guardexua r n e n t
tnembers part icipating in Opera ion Desert Shield are p

The Chief , National Guard Bureau, Lt. Gen. John B,
on time, they must b partic pating in the d re t depos t
program. Timely mail delivery to tents in the m ddle of

'onaway has re-emphasized his con nitment [o eliminate e desert is next to impossible. We need ycur help to
exual ha assment as a area of concern within t e Guard emphasize t e advantages of direct deposit dur .ng
tructure. Operatiion De ert Shield. Every effort should be rnade t

Sexual harassment is a form of sex di cri mination ensure that all members are enrolled in direct deposit no
hat involve unw lcorne sexual advances, requests for that if called up and deployed, pay pmblems will b
exual favors, an d other verbal or physical conduct of a avoided. No reserv e or g ard member should e called
exual nature, when submission to or r jection of such d deployed without being on direct deposit.onduct is made either explicitly or implici ly a term or There are two primary reasons why direct deposit i
ondition of a person of a person's job Pay or career. e only reasonable altern ative for anyone ubject to

Sexual harassment can also be conduct in which
overseas deployment.ubmission to or rejection of such conduct by a person is One is to avoid having large amounts of cash and

sed as a basis for career or employment dec s ons affect- negotiable instruments in a host le a ea. Normally c sh,
ng that person or where such corduct interferes with payments will be limited to $50.00 or less nd delivery
ndividuals perfurm nce or creates an intimidating, hos- tr easury checks w ll be restrict d. The second reason is
ile, or offensive environment. t at improved financial preparedness fr om pa icipationCLEAR GOALS d e t deposit enhances unit readiness an d orale. It

Lt. Gen. Conaway stated clearly in recent All States nimizes the time required to settle members affairs
etter that sexual harassment is a leadership problem. If pri or to deployment, safeguards funds du ng thcir a -
eft unchecked, it is a serious detractor from morale, nce fr om permanent duty station, and instill s in me -
roductivity, readiness, and mission accomplishment rs with deperdents the confidence that their famities c
hich cannot be allowed. Without except on, all National financially supported during their abs nce.uard Bureau personnel re entitled to a work environ-

nent fr ee from sexual h rassment.Every commander, manager, and supervisor is
•esponsible for implcmenting an effective sexu l harass-
nent prevention program.

This responsibility extends C h a m e t
tself to a y work-related situation as well as to other
>ituations where an individual represents the Nation _al

uard. COMPLAI PROCESS The latest call-up of reserv ists and members of the
Complaints of sexual harassment must be proc ssed Na cnal Gua d n eans more families are newly eli g ble

n accordance with discrimination complaint proc dures for Champus benefits.
utlined in Department of the Arm y , or the Department of If the activ ated military spo nso: is ordered to duty i

:he A ir Force civilian E ual Emplo yment Oppo rt unity more than 30 co nsecutive days ,
his or her fam ily may ge

-egulations, or Arm y or Air Force m ilitary Equal Opport u- c ivil
_
ian heald care under H AM PU S beginnir,g with th

ity or Soc ial Actio ns regulatio ns as ppropriate .
f rs day of act ve duty .

Each complaint of sexual harassment must be given Re erve and Nat onal Guard fa ily rn embers e al

prompt attention, treated ohjectively, and resolved where enrolled in the defe se enrollment repo t g system
possihle at the lowest level of anagement without RS) when their sponsors are called up.
reprisal.

For additi nal infor ation call the DEERS bene -
Lt. Gen. Conaway has asked that all Gua d personnel ci ry telephone center for assis ance. Information is

j in hirn in a stronb c rnmitment w elirni. ate sexual va lable fro m the ce t r ween 5 a.m. and 3:30 p.m.
s ment as an area of concern.

Paci c time, P onday t roagh F iclay at the toll-f
ri nted, National Gu rd "On .: d", ov 90) - lephone ,au: . : -8( -5 7- 0

THI
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. a n Lu 1Retent on hallan e •K
by 9 gt Iris Kabazawa • ,T here are m any fac tors which influence o ur people

B
l r t h a ' /%

, •, . ; t rto stay t..e
Gu d. Some tangtble reasons are ,retirement, pay, and the numerous b nefits and pri vileges •

that play an important part . Sur eys, interviews and a
•
a y

, ' ;: , • 1
questionnaires, how ver, show t at there is much more. , . „Intangible factors such as job satisfaction, challenging ,

'•̀'
work

,
family invo lvement, pa tr iotism , tc , are strong ; ; .

m tivator to re main in the G uard
.

Retentio n is not ust a '
dollar is ue. Decisions to reenlist we believe, are based "
on much more than money. Here lies a challenge for all ' j
H ANG leaders.

Our words and actions can infl uence our ' '.•
people ' s deci ions. It akes goo sense to find the posi- / /
tive and d in people. Our positive leade ship, integ- j ' '
rity, willingness to sacrifice and most impo antly, our

enuine conc rn for the welfare of our people can in u- , , ,ence their decisions to remain in the Guard . e the HI 1ANG leaders are he key ingredients in our continuing
efforts to retain uality men and women for the future of
the Hawaii A r Gu rd. Your Career and Education Offi e
staff are ere to assist you in meeting the retention
challenges of 1991. ®

1' De t o Defense
. ' Reti ement'' LuncheonM D 's and

Make plan s now for the D D ' t-. ement
an d Awarti s Lu chcont ieir I nf orma on Final head count due Mor.day, • uary 14, 1 9

by TSgt Laura M uda
1 Place: Hale Koa Hotel, R nyan Tree Showroon

Date I ime: J nuary 25, 1 1 at 11:3 am
(4th of 5 articles) C st: 12

.
0

The Material Safety Data Sheet (MSDS) provides Co tact: TSgt .i yce ra :al i
inforn ation on the che ical or ha ardous material being
us d in the work place. 1t provides the n me, address, s _
and telephone number of the part responsible for pre-
paring or distributing the MSDS. It a so provides expla- _nation of health hazards, firelexplosion hazards, expo-
sure routes, hea th effects, first-aid procedures, required ® t
protec ive equipment, and special handling and storage --precautions of that potentialy hazardous item. P DRI HDMSDS can be obtained from the manufacturer or 15
1ed Grp/SGPB ioenvimnmental Engineering Office at ' IT H B W N SA 'CF

449-25 1 buil ing 2070
. ' B TT ERED N LES •

MIXED VEG T I LE
SAL AI AR
Si IC t A E
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AIR FORCE UNIFORM BOARD (A B) FME gr duate ribbon. " he rib on is now aut o zed fo:
Based on recommendati ons by th . 88th AFUB, the successful completion of all lev ls of r;sident NCO PM

Chief of Staff has approved the following changes in dress This ch nge llows NCOP ; gradua es to we r t e ribb
and appearance policy: and is re troactivc to 1 Apr 8 when the NCOPC was

a. Remove loop and tab rom th collar of light- activated. Those members who ubsequently graduatec
weight blue jacket.

from higher levels of NCO PME a en tled to d
b. Require MAJCOMs adopt sew un r nk insignia additional Bronze Oak Leaf Cluster on the ribb n for

and accou erments on desert BDUs. completing NCOPC.
c. Authorize chrome studs and cuff links for men's

mess dress uniforn s. FR 35-10 will be revised to state CUSTOMER SERVICE (DPMA) CONCEPT
either chrome finished b dges, cuff li ks nd studs or Customer serv ice is the ingle focal point for obtai
satin finished badges, cuff links and studs will be worn ing infort ation and serv es as the itial po ct of contac
together as a set.

Mixing of chrome and satin finish will between the customer (active, non-EAD Reserves, AN

not be author zed. or retired Air Force member) and personne Se es as
d. Authorize we r of blue neck scarf (dickie) for co munications link between the customer and

security polic lite installa on entry controllers at the MAJCOM/A MPCJARPC for interpretation of policie
instal lation commander's discretion. procedures that cannot be re olved wtthin the CBPO.

e. Change the designatiun uf pa achutist badge from DPMA provides customers the assuran ce that some ne
mandatory aerospace badge to an optional badge. This available, does care, has the expertis , and will help
will allow the badge to be worn at the memb r's option resolve any per oc el problem.
and provide a alternative to wear other specialty qualifi -
cation badges. The current rest ction on number of CUSTOMER SERVICE SERVICES AVAILAB
badges which may e worn at one time remains in effect. Defense Enroll ment Eligibility Reporting System

f
.

Approv l wa g anted to wet ne poly/wool (DEERS) E rollment; Application for ID Cards; Casu.
lightweight blue jacket on c mmercial transportation. Assistanee; OPR for Military and Civilian Dress Appe

g. AFR 35- 14 will be reworded to authorize nce; Awards and Decorations processing; Do ument
v AJCOMs to detern ine acceptable on base wear of fl ight Reproduction when required; Records Reviews; Chanl
clothing. of Name, Address, Phone Numbers, Dependent Da ;

h. Authori zation gr nt d for temporary wear of the Dependent Dental Plan Enroll mcnt ise oll ment (Ac'
army pathfinder badge by qualified 275XU personnel Duty Members); Service Group Life Insu ce (SGLI)
while assigned to Ariny units.

Election; and Point Credit Accounting and Report ng
i. Distinguish the Civil Air Patrol (CAP) uniform System (PCARS) are just the few serv ices available, st

from the Air Force Unifonn. Author ze CAP to wear a by and see us soon. (DPMA/4 9-5669)
m roon-colored full shoulder mark with embvssed rank
on all uniforms.

EMERGENCY Data (DD For 93) UPDAT
j . Authorize wear or black satin foot . ear with the

women's mess dress unifor .
Does the Ai Force know who you want not ied i

k.
Authori ze wear of patent leather hibh gloss you b come a casualty? Only you can provide a curre

material purse to be worn with ary author zed footwear. data (i.e. m ital status, children, add esses).
AFR 35-1Uwill provide dimensions of purse for purch se
fr om comrn ercial sources.

Is there someone ir your fa ily in ill health whor
l. Allow MAJCOM Commander's the option to you would not want no ied? Then let the Air Force

prescribe we r of an optional black or brown turtleneck know!
T-Shirt for we r with utili ty uniforms.

m. Concept of using Commander's O&M funds to Noncurrent data could delay no±i :cations and pa}
pay for sewing rank insignia and accoutennents on utiliry ment of sur ivor benefi s. Outdated neficiary inforr
uniforms for enlisted personnel will be pursued. Imple- tiun could cause ardships for your s rvivors.
mentation will b gin only after all 1A. COMs e pre- •
pared to fund this ncw requiremcnt.

When w ti e last time you reviewed and updatc
your DD Fo : 93?

GRADUATES F THE CO I'REP COURSE
(NCOPC) YOU, ' }'d YO U ALO 'F , ARE RESPONSIB

.
On 1 Oct 90, the Office of he Chief of Staff an-

nounced approval of a change to the criteria for


